
All members of the public in attendance are honorary members of the Council, and as such may comment 
on all items under discussion (subject to the same Rules of Order that apply to elected Council 

Members).  If you have questions or comments, please stand at the microphone to be recognized. 

Town of Riverdale Park 
June 23, 2020 

 
Special Session 

7:00 p.m. 
 

Virtual meeting. To participate visit: 
https://us02web.zoom.us/j/85197500069?pwd=WEgzU3YrWHpRTEFjNW8vOFNFV0NzUT09 

Or call: 301-715-8592 (Meeting ID: 851-9750-0069 Password: 759784) 
 

AGENDA 
 
Call to Order 
 
Presentation 
 

1. Riverdale Park Police Department:  
 

• Policy Development  
o Use of Force Policy 
  

• Recruitment, Selection, and Training  
 

• Community Engagement and Transparency 
 
• Next Steps 

 
 
Public Comments   
 
Adjournment 
 

https://us02web.zoom.us/j/85197500069?pwd=WEgzU3YrWHpRTEFjNW8vOFNFV0NzUT09


Town of Riverdale Park, Maryland 
Police Department 

 
 
TO:               John N. Lestitian, Town Manager 
 
FROM:         Chief of Police David Morris 
                     Assistant Chief of Police Rosa Guixens 
                         
DATE:         June 19, 2020  
 
RE:               Special Session Presentation – TRP Police Department  
 
 
Action Requested: Staff seek an opportunity to present to the Mayor, Council, community, and staff 
on topics of significant interest. No formal action is requested at the Special Session.  However, staff 
will seek Council support of the Maryland Chiefs of Police Association and Maryland Sheriffs’ 
Association’s recommendations to amend and strengthen certain provisions of State Law.  
 
Background: In the weeks following the senseless and tragic death of George Floyd, a recurring 
question has been asked by residents, elected officials, town administration, and by us, the leaders of 
the Town’s Police Department. The question is, ‘How do we prevent a similar tragedy from occurring 
in the Town of Riverdale Park? 
 
The answer is found in our continual policy refinement, our recruitment and training, our review of 
situations and officer performance, our community engagement and transparency, and in our culture 
that embraces diversity and inclusion, and continually seeks to improve.  There are many processes 
and related protocols in each of these areas.  The staff presentation will provide a high-level overview 
and encourage questions. 
 
Specifically, the presentation will cover: 
 

• Police Department policy development and refinement 
• Town values – Department expectations 
• Legal and ethical considerations 
• Best practices and standards 
• Policy vetting process 
• Reporting and review 
• Law Enforcement Officers’ Bill of Rights (LEOBR) 
• Recruitment, selection, and training 
• Psychological evaluations: pre-employment and fitness for duty evaluations 
• Community engagement and transparency 

 
As a municipal provider of police services, we are very much aware that we need the public’s trust. We 
welcome discussion on how we can further our efforts to ensure that what happened to Mr. Floyd does 
not occur in our community.  
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November 10, 2015 
 
 
 
The Honorable Thomas V. Mike Miller, Jr. 
President of the Senate 
Maryland General Assembly 
State House, H-107 
Annapolis, MD  21401-1991 
 
The Honorable Michael E. Busch 
Speaker  
House of Delegates 
State House, H-101 
Annapolis, MD  21401-1991 
 
Dear Sirs: 
 
We are pleased to submit the following recommendations for proposed improvements to the Law 
Enforcement Officers’ Bill of Rights (LEOBR), as a follow-up to our testimony before the Legislative 
Public Safety Workgroup. 
 
Public confidence in law enforcement’s ability and willingness to hold its officers accountable is a critical 
part of enhancing trust between agencies and communities.  There is no place in our organizations for 
members who do not uphold the standards of the law or meet the highest internal expectations of integrity 
and proper conduct for officers. 
 
We understand that recent national and local events have raised concerns about police accountability. In 
Maryland, we are fortunate to have an effective LEOBR that affords necessary due process rights for our 
dedicated law enforcement officers, but we recognize that improvements can be made to further enhance 
public trust in the accountability process. 
 
Law enforcement agencies want and need to be made aware of citizen complaints, especially when they 
involve allegations of brutality.  We certainly do not want there to be barriers or hurdles, perceived or 
otherwise, in making those reports to agencies. So first, we are recommending that the permitted time 
period for filing a brutality complaint be increased from 90 days to one year. We are also recommending 
that the requirement of notarizing written brutality complaints be eliminated.  These suggestions are 
intended to demonstrate our openness to receiving all brutality complaints in a process that makes it easiest 
for a complainant to file. 
 
Further, we are making a recommendation to reduce the time period from ten days to five days for an 
officer to obtain counsel prior to an internal interrogation. While this time period applies only to the 
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internal investigation and not to a criminal probe by prosecutors, it is important for the public to feel a 
sense of fairness and confidence in both the internal and external processes.   
 
These suggested improvements—the one-year complaint filing period, the elimination of the notary process 
and the change to a “five-day rule” for officers obtaining counsel—are intended to confirm our profession’s 
commitment to accountability and transparency.  We want the people we serve to have faith in us, both in 
practice and perception, and we are open to making changes to further that effort. 
 
As a part of our review process, our Joint Legislative Committee solicited input from representatives of 
various groups, including the state FOP, the ACLU and the NAACP; leadership of the Maryland General 
Assembly; individual senators and delegates; and members of the Maryland General Assembly’s Public 
Safety Workgroup. We were additionally advised by the Maryland Chiefs of Police and Maryland Sheriffs 
Legal Advisors Committee.  
 
The results of our work included the three suggested improvements mentioned above, as well as these 
additional six recommendations: 
 
1. Composition of Hearing Board and Final Authority - Maintain the Police Chiefs’ and Sheriffs’ 
responsibility and accountability for law enforcement disciplinary actions by retaining uniform statewide 
procedures for the Chiefs’/Sheriffs’ creation of a disciplinary administrative hearing board, and their final 
authority to impose disciplinary sanctions. May require clarifications to Md. Code, Public Safety Article, 
§3-107(c) (1), §3-107(c) (4) and §3-108(c).  
 
2. Officers convicted of serious misdemeanors - Serious Maryland misdemeanor criminal charges carry 
punishments ranging from over one year to more than 20 years  incarceration. (See the attached exhibit of 
serious misdemeanors). Police Chiefs and Sheriffs need additional authority to terminate an officer without 
a hearing if the officer is convicted (including probation before judgment) of a serious misdemeanor. Need 
to amend Md. Code, Public Safety Article, §3-107(a)(2) and (3).  
 
3. Investigative subpoena authority - Currently law enforcement agencies do not have authority to issue 
subpoenas for business or other records to facilitate an internal affairs administrative investigation. Many 
state, county, and municipal agencies, (State Commission on Human Rights, county and municipal civil 
rights commissions, in civil discrimination investigations; Attorney General in consumer affairs 
investigations; State Board of Physicians; Attorney Grievance Commission) have such investigative 
subpoena authority. In connection with a disciplinary investigation, the police chief, sheriff or designated 
assistant chief, should have the authority to issue subpoenas to compel the production of books, papers, 
records, documents, or physical property relevant or necessary in an internal affairs administrative 
investigation. Need to amend Md. Code, Public Safety Article, §3-104.  
 
4. Reciprocal disclosure of evidence and witness names - Under current LEOBR provisions, in advance 
of an administrative disciplinary hearing board, a law enforcement agency is obligated to provide extensive 
disclosure of evidence and witness names to a charged officer. To increase fairness in the administrative 
process, a reciprocal disclosure obligation should require a charged officer to disclose in advance of a 
hearing the names of witnesses to be called and copies of all physical and documentary evidence to be 
introduced at the hearing. Need to amend/add to Md. Code, Public Safety Article, §3-104(3).  
 
5. Summary punishment sanctions - Although the LEOBR provides for simplified processing of minor 
disciplinary matters when the facts are not in dispute, the range of sanctions has not kept up with inflation. 
Sanctions for summary punishment cases should be increased to a $1,000 fine and/or 5 days suspension 
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without pay in order to encourage resolution of disciplinary matters that do not involve the most serious 
sanctions. Need to amend/add to Md. Code, Public Safety Article, §3-111(b) (2).  
 
6. The authority to challenge an internal affairs investigation or other agency actions prior to the 
conclusion of an administrative disciplinary hearing board should be eliminated – Currently, extensive 
delays can arise in a disciplinary investigation when a charged officer files in the circuit court a Petition to 
Show Cause  (and related appeals) under the LEOBR, prior to an administrative hearing. This extraordinary 
remedy is generally not available in any other administrative, civil or criminal litigation process. 
Challenges to the procedure should be litigated at the administrative hearing itself and resolved, if 
necessary by way of the currently authorized appeal to the circuit court of a final decision in a disciplinary 
case. LEOBR show cause proceedings should be eliminated. Repeal Md. Code, Public Safety Article, §3-
105. 
 
We hope these recommendations are of some assistance to you and your Public Safety Workgroup as you 
conclude your analysis. As stated, we believe they revise, update and improve LEOBR in ways that are 
responsive, relevant and substantive.  You may rest assured that we are prepared to respond to any 
questions or concerns you may have.  
 
Sincerely, 
 

                                                 
 
Chief Michael Pristoop     Sheriff R. Jay Fisher 
President      President 
Maryland Chiefs of Police Association   Maryland Sheriffs Association 
 
 
 
Attachment – Misdemeanor Crimes 
 
Cc:   
       Alex Hughes, Chief of Staff, Speaker Michael Busch 
       Victoria Gruber, Chief of Staff, Senate President Mike Miller 
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